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Classification Title
# of 

Positions
Personnel Cost                                        Reduction Justification

CO & CO/ Series (22.0) ($807.8)
Eliminate 22.0 CO series positions by reassigning the Staff Training Relief Officers (STRO) to 
vacant positions within the facilities and eliminating the centralized STRO unit.

Correctional Counselor (3.0) ($281.1)
Eliminate 3.0 Correctional Counselor positions vacant for 0.6 - 4.8 years.  Duties can be 
absorbed by current staff.

Correctional Records Technician (1.0) ($74.1)
Eliminate 1.0 Correctional Records Technician position vacant for 2.10 years. Duties can be 
absorbed by current staff.

Inmate Classification Officer II (1.0) ($104.4)
Eliminate 1.0 Inmate Classification Officer II position connected with SB10 - Compassionate 
Release. Duties can be handled by the second FTE and other positions, as needed. 

Administrative Management (1.0) ($157.3)

Eliminate 1.0 Administrative Management position vacant for 0.1 year.  The agency is 
restructuring the Education unit  focusing more on sustaining, enhancing, and expanding 
specialized education services. , and this level of position is no longer required.

Administrative Specialist (1.0) ($77.1)
Eliminate 1.0 Admin Specialist position vacant for 1.8 years. Duties can be absorbed by 
current staff.

Office Associate (1.0) ($61.6)
Eliminate 1.0 Office Associate position vacant for 1.4 years. Duties can be absorbed by 
current staff.

Casual/Seasonal (8.0) ($275.8)
Eliminate 8.0 Casual/Seasonal positions vacant for 2-8 years. Duties can be absorbed by 
current staff.

TOTALS (38.0) ($1,839.2)
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Classification Title

# FTEs
Less than 

1-Year

# FTEs
1-3 

Years

# FTEs
3+ 

Years

Personnel Cost                                        
(Inc. Fringe Benefits) Recruitment Status

CO & CO/ Series 81.0 47.0 25.0 $17,050.6

Active Recruitment: These positions are critical in sustaining 
the department's mission to protect the public and promote 
successful reentry through safe and secure facilities, 
effective supervision, and rehabilitative services supported 
by a professional and diverse workforce.

PO Series 16.0 0.0 0.0 $2,016.9

Active Recruitment: These positions are critical in sustaining 
the department's mission to protect the public and promote 
successful reentry through safe and secure facilities, 
effective supervision, and rehabilitative services supported 
by a professional and diverse workforce.

Non-Sworn 23.0 7.0 3.0 $2,970.2

Active Recruitment: These positions are critical in sustaining 
the department's mission to protect the public and promote 
successful reentry through safe and secure facilities, 
effective supervision, and rehabilitative services supported 
by a professional and diverse workforce.

TOTALS 120.0 54.0 28.0 $22,037.7

202 VACANT FTEs
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